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ABSTRACT

Television (TV) teachers filled out a mail
questionnaire designed to determine factors which caused these
teachers to feel satisfied with their jobs. Job satisfaction was
higher for teachers who felt they had been given adequate training in
adapting their teaching to TV. Except for teachers who most often
received feedback via telephone after presentations, job satisfaction
was higher for those who generally received some feedback than for
those receiving no feedback. Teachers who felt that characteristics
of TV enhanced their presentation were more satisfied than those who
felt the medium limited them. Those who felt their salary and/or
release time from non-TV duties was adequate were more satisfied than
those who felt it inadequate. Full-time TV teachers were more
satisfied than those released more than one but less than three hours
per hour of finished TV presentation. Teachers also preferred to be
notified when one of their superiors planned to observe their
presentations from a location where they couldn't observe him, rather
than not be notified of such an observation. (JK)
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_ Insuructlonal television in the United States is well
on 1ts way ‘toward adding a second ten million students to its
: v1ew1ng .. riience. - The teachlng corps which presents the courses
to thls r"rOW:Lng audience has veen estlmated to number between
thlrty thousand and sixty thousand. 5
3_ The fact that no listing on a national or even a state
bas1s was uncovered which would yield even: .the names of such y

.'teachers is a- s1gn1f1cant 1nd1catlon of the general lack of
: knowledge about this group which is playlng a raiher substantial
role in contemporary educatibn 1n our country. Compiling such
a frame then became one of the necessary preliminary steps in
VVresearch to fill a portlon of the void of knowledge about
o Amerlca s TV teachers° |
The study focused on job satisfaction. among those who teach

‘ or have taught one or more courses via television. dJob satis fac=
: tlon was chosen for study in hope that 1nvest1gatlon in thvs
yarea mlght suggest Ways of 1ncreas1ng the level of job satnsfac-"

. 'f_tlon in th1s group which, in turn, might enable and stimulate
f.f;fhff»gthese teacners to 1ncrease the quality of their television
‘ ,_presentatlons. '

_ Inltlal steps in the research were (1) an extens1ve
_reV1eW §f the literature 1nAareas of television teadmuu;and

giyg - of- JOb satlsfactlon, (2) conferences with ‘authorities on job

" "satlsfactlon and its measurement and (3) numerous’ 1nterv1ews
Wlth and observatlons of TV teachers, admlnlstrators and

— ,otherwmembers of ITV productlon organlzatlons in six states.
f%lf 'hﬁs'-a xA mail questlonnalre was . chosen as the type of 1nstrument
pe ":best sulted to conductlng the desired natlon-w1de research with '

.',vfdthe resources avallable for the study. The questlonnalre was

B upretested W1th teachers from ‘the Mlchlgan State Un1vors1ty .
- fff”iClosed Clrcuit Telev181on System and Mlchlgan plassroom Telev1s1on,
f.an ITV? productlon organlzatlon serv1ng several Mlchlgan school
"‘fjdlstrl'ts. RS- e

””"Eight months Were spent in’ the gatherlng of lists Of all

DTS

fﬁﬁicurren and former members of their teaching staffs from a-

'.”-sample of.thlrty telev1s1on organlzatlon heads.  This sample was’

LI
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stratlrled before selectlon according to one of six wodes

of transmlsslon used by production organizations and was selected

from~volume th1rteen of the National .

Compendium of Televised

EducatiOh;n -

Questlonnalres were mailed to all teachers on these. 1ists

; and Were returned by the teachers between Februrary 29 and

.aAprll 5, 1060 One hundred and twenty-five of the two hundred

in the fxame returned their questionnalrese. Useable data was

prov1ded by 890_ No significant diffe
from avallable 1nformatlon,between th
useable data. What might be termed &a

rence could be determined}
e frame and those providing~

demographic outline of the

final. sample shows that 54 of the 89 were men o A1l reglons of

. the country were represented with the

others comblned. The ratio. of forme

Mldwest outwelvnﬂng all
r tc current TV teachers

was. 23 1. Pre-TV pos1tlor teaohlnﬂ experience ranged from

less than one vear to over twentJ with the maaorlty between

' QIX and twenty years°

Through f11teen direct questlons and the Use of a code,

the’ quectﬂonn re gathered data on ea
| 1ndeperdent varlables which can be gr
(1) sey, age etces, (2) mode of progra
rlghts and compensatlon, (4) relatnon
staff (5) mode of response to TV pre
4teachers reactlon to and the 01rcumst
.1nvolved W1th ITV, and (7) h1s percep
-v1a teleV181on.54,,,. 4

The dependent varnable, 1ob sat

’h*the last ten querles ‘on the ouestlonn

; th1s 1nvest1gator s;adaptatlon, for u

'ifaob satlsfactlon scale devised for ge
The" responses regaralng the above men

| ";_varlables were tested for correlatlon
o satlsfactlon measured for each subgec

AT
e

ch subgect on . seventeen
ouped in. Seven areas:

m transmission, (3)

s with the TV organlzatlon
sentations, (6) the TV
ances by which he hecame
tion of" hlS effeotlveness

1sfactlon, -was measured by
aire. These questlons were
se with TV teachers, of a
neral use by Robert Eullock.

t:oned s001al or ;j6b related

w1th the degree of JOb
to
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Slnce data on two demographlc factprs was eas1ly obtalnable,

1t was added to that on the flfteen factors upon which, it was
_hyootheslzed JOb satisfaction was ‘most likely to be dependent.
Dlstrlbutlon free (nonparametrlc) statistics were used to test
the research hypotheses. The sample was first divided into more
satlsfleo and less satisfied halves. For the six 1ndependent
varlablesvmere the gross test of checking half against half
via the ‘chi-s quare test 1nd1cated a tendency’ toward but could

not prove, slgnlflcant d:fferences, a more sensitive check of
pOSSlble d11ferences was nade by the Kruskal-Wallis One Way
| Analysls of varlance° . Where Warranted ‘the Mann=-Whitney U
- test. was used on the mean satlsfactlon scores of. those checklrg

;each response.?“ | |

: - Results

Wha+ may be termed demographic factors were found not to

:w'fhave a 81gn1flcant bearlng on job satisfaction. ‘Mo significant

dlfference was found between former and present telev1s1on'

?;fteachers—~both grouys belng generally satisfied with their TV
b pos1t10ns.; Nelther the teacher's sex nor the region of the

ouptry in, whlch hlS TV organlzatlon was located made a slgnlfw

*-'1cant dlfference 1n Job satisfaction.

The results of the study cannot prove but do strongly
'1nd1cate that there 1s a positive correlatlon between sat1sfactlon
- and " years of teachlng before teachlng V1a telev1slon.v This is
"rishown in Table 1, The chl-square test revealed that one or more.
L gnlxlcant dlfferences d1d ocecur between response categorles

”(x2 ite 743, af = 5, P = .0500).: Due to computer use limite=

~_i*fatlons, 1t cou?i not be determlned whether or not the apparent
‘;”éh;correlatlor was statlstlcally slgn“flcant.

?’
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TABLE 1
SCORE DISTRIBUTION BY PRE~TV EXPERIENCE
R Experlence.}' ; More Satisfied  Less Satisfied
Teaching 'f R | (L4b Respondents) (45 Respondents)

"“Before TV
Position

Number Percentage | Number Percentage

3'Under 1 yesr - ;j'= 0 0.0 2 100.0

1_~ 2 years ,‘ R 20.0 ., 80.0

~‘“ 3 - 5 years .f. | | g 2%9.4 12 7046
__,‘J;:6 - 10 years “dl]ﬂjg? , nHA_ 50.0 J T4 d‘ 50,0
ks 20years 15 spe |11 w2
.fvaer 20 years 'df.ﬂ ‘t ‘ -d;Q , t8158._ | 2 18.2

| ) S i . S .
s Another afea probed wds the nature and number of modes
fjused to transmlt che subgect§ programs.: ‘This may be the most  °

151v1ta1 and espe01ally to. telev1snon personnel the most surprls-‘;

3z1ng portlon of the - study.; We’ mlght well expect to flnd a marLed-,'
71,1; hlgher 1evel of JOb satlsfactlon ‘among those who have achlcved,.
_fy:the success of worklng W1th and/or having thetr presentations |
fﬁtdlstrlbfted by_state, reglonal or natlonal networks. As Table 2_»'

rery: whéther theklespondents' presentatlons were

gsystem or. comblnatlon of statlons or systems,

Oragyhﬁatld\
' 1gn“j1cant dlfference 1n satlsfactlon was, found (X2 m

g,o5oo), (H 11.0576 P = f0565>-;

‘*transmlttedf“ridlstrlbuted by a CCTV system, a national network -




e . TABLE 2
© . SCORE DISTRIBUTION BY NUMBER AND
TYPE OF STATIONS OR SYSTEMS

{o‘igf: -'f o - Nore Satlsfled Less Satlsfled
Transiission - \44 kezpondents) - (45 Respondents)
Yode Used -

‘Number Percentage Numbexr Percentage-

f”'1"c5mﬁér¢iai 'f"' N 75.0 > 25,0

w;;'vl Non-commer01al SRR B E 45.8 | 13 0 sh.2
:ﬁ;_Statlon R T . - S , ‘

\ | 1 CC‘]’_‘V or 2‘:00 ‘.‘ : -. | _ 3 E 55.3 . | 6 . 66°7
fﬁif";f_MHz System L N - R T IR

“ iMatfonal .| 3 750 B 25.0

[ Network Lo A L AR S . ,
1 Reglonal e,i . 6 75.0 2 25.0 -
o ;Network - SRR o b ' |

'cl gtate-owned
fNetwork

380 | 13 619
-2 ct,More Stations T oo ' 50.0 7 50.0
for Systems . S » '

Niﬁﬁthé fighte and compensatlon of the respondent° What mlght

;tfapnear o be the most crltlcal factor in this area,_Whether

,,,,,,

,make no 51gn1f1cant dlfference in 30b satlsfactlon
§ ) ¢ f = 2, P = 0500;._' -

- qor nOt “the’, teacher had a contract covering such matters, was - -
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Job satisfaction was found to be affected by the
,degree of certalnty a teacher has about whether or not he
1s belng observed by one of hlS superiors.: ,Specifically,
'Job satrsfactlon among TV teachers who were notified when
one of tnelr superlows jntendead to observe their TV pre-
'senteu;nns from a location where.they could not observe him
- was slgnlflcantly hlgher than among those who dldn't know if
.they were notified under such 01rcumstances (X = L.0OL2,
af =1, P = O)OO) Certainty seems to be the key here as
the dlfference between those notified and those knowing they
'.were not notlfred was not significant (x° = 2.2436, df = 1,
P= .0500) _ |
R TV teachensreportlng that the salary and/or rélease

o~

‘/tlme from nonJTV dutles whlcn they received was adequate -
'[Ior the amount of work they did for their TV presentatlons
\7were found to have slwnrtlcantly higher satisfaction than -
hthose ratlng thelr compensatlon for TV work as inadequate
(%2 ="l 991, df = 1, P = .0500) . |
ﬁ ”, Regardlng another compensatlon related factor, the
lbflndlngs 1ndlcatet that JOb satlsfactlon was s1gn1f10antly»
'thgher among those released full tlme to do TV work than
;vamong those WhO were released from more than one but less
~than two hours, or more than two hours but ‘Less than three

“_d'lhours of anventlonal classes for each hour of finished
;;fj{telev181on presentatlon (x = 15.036, df =7, P = ,0500). . _
~""g'..f_‘l‘he ‘data on th1s factor also showstha% there .is apparently a mild

!

_f' Eyamtmé correlatlon between JOb satisfaction and the number |
"i_j{iof hours released.; Slnce the response categorles used were o
'T“&;dnot otatlstlcally comparable, the ‘apparent coprelation

could nbt be tested for statlstlcal slgnlxlcance.,

it
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) SubJects were asked how much time they generally
jhrequlred to propare for thirty mlnutes of television. Although
"ithe responses ranged from less than five hours to more than |
;ielghty hours, thls factor was found to make no significant
idlfference in JOb satlsfactlon (x = 6,269, df.= 6, P =
‘4.0500) e L .
e Interactron with r'o-workers is frequently found to be
:the most 1mportant determlnant of satisfaction with a job. |
'fThls study nvestlgated two factors in co-worker relatlons.!<
Teachars were a ked‘ "Dld a representatlve of the TV organ-
"tflzatlon Wluh whlch you Work take adequatc time to 1ntrodnce )
o ‘feyou to both the personnel and procedures of the organlzatlon'ﬁ
Efﬂ," h tat the oeg:n.nnlnD~ of Jour association with the organlzatlon?",
s :fThe Job sa+1efactlon ‘of those answerlng'"no" was found not 1
\ﬁ"to 51gn1f1cart1y dlfferent from that of. those who said “yev"fr
(xS =0 1,"P = .,0500), (H = 0.1006, P = 0.7511).
D mn:fQ}Later devenopment of the teacher-staff relatlonsnlp
'fwas found to be 1gnif1cant to the +01 level (x = 8.496,
"'?di = 1) Q*mhls Flrdlng comes from analy51s of”’ responses to

‘.
-

;:rthls questlon.;

"ave" staff members of your TV organlzatlon
'fglven you adenuate a1d 1n adaptlng your - teachlng to telev151on?"-
: What often appears t0 be the most unwelcome changa a '
'?teacher must adaust to 1n mOV1ng from classroom to telev1slon-
”4;teach1ng ise the 1ack of . face~to-face contact with or feedback '

hﬁg?ffrom students. Slnce thlo can be at 1east partlally remedled
“;”*by hardware rather than by procedural adJustments, many - _
| “‘emptshhave been made to nrov1de on~cameva feedbach via sometlmes

'onpsito serve as adV1sors to the on~came;a teachero
TThe éffects of feedback from s*udvnts and/or teachers

» _ 'the TV presentatlon wer: ‘measured in
'hNelther dlfferenCes in the nature ‘nor the number
“.fku feedback prOV1ded *or the teacher while on camera;t




were found to make - a 51gn1flcant dlfierence in job satlsfaction
(x = 2,742, df = L4, P = .0500).
_q  _“' Measurlng Job satisfaction accordlng to tno nature of
”,feedback generalry recelved a”ter makinz a television presen-
tatlon d"d reveal some differences. Satisfaction among those
who venerally recelved no post-presentatlon feedback flom
-Astudents and/or teachers was found to be 81gnrflcantly lower
than that of those recelv1ng feedback in one of three _ _
oategorles. (1) cards and letters (N = 40, U = 71 0, P= - ;
.0024) (2) face~to~face conversatlon (N = 23, U 36 5, -
'T E;,s.OOEA), (3) various forms other ‘than tclephone calls and
the two categorles Just, mentioned (N =15, U = 29.0, P =
-;.0108) s ‘The Mann-Whitney U test showed that those who most
often recelved post-presentatlon feedback via telephone (N = 2)
Were not 51gn1flcantly dlfferent in Job satisfaction ' '
from those rebortlng they enerallv received. no feedback
after a- presentatlon (N —-9, U.= 5.5, P = -2056) |
: L“”‘ No 51gn1flcant dlfforence in 305 satlsfactlon 0C= u'
curred hetween those recelving feedback via two or more -
channelstafter a TV presentat“on and those receiving feed-
back v1a~one or. no channel after maklng a presentatlon '
(x 9094,, af = 2,.P -“.0500). ' _ _
. Aj“ Another area probod 1nc1uded the circumstances oZ:
:}tf tne teacher% entry 1n 0 ITV and once thare, how. he |
» percelved tho restrlctlons on an& the effectlveness of
hls teachmng. Analysls of the data ‘on ‘the flrst of these
factors showed that whether the teacher had volunteerad
for'work 1n ITV, Was ashed to Work in it, was reqxlred
to: ‘,?so or became 1nvolved it ILV in some other Way
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uresentatlons., Job satlsfactlon was . found to be Signlflcantly
.ower among teachers ‘who felt that the medlum S abllltles |
Vnd llmitatlcns combined t6 make their telev1s1on presenta— _ :
-1ons less effectlve (N = 15) than among those indicating - S 3 ;ﬁ:i
.hat the medlum s 1nfluence made thelr TV presentatlons i_'d o IR
?qually as effectlve (N = 23, 54 5, P = .OOOZ) or moreiﬂx s
frective (N'= 49, U2 110 00, P_ = oooo) relative to their o
lassroom presentatlons. j ' | P ' o
_ The 11terature reports several 1nstances 1n Wthh
eaohers have been dlsturbed by the additlonal restrlctlons.
ut on thelr teachlng due to the varlous 01ucumstances en-~f"”"
ountered 1n ITV’.5 To measure the 1mpact SF th1s varlable,
eachers were asked hom restrlcted the1r "freedom to say 'l
1nd do completely as you may W1sh" was on. ITV relatlve to" :j;g;
OW restrlcted 1t Was 1n the classroom. The results 1ndlcate ;f'
,hatnthls factor caused no slgnlflcant dlfference 1n JOb "

)atlsfactlon (X 7 381, df 4, P = 0500)

»;;EV_;§?;1jf.~‘rk Summarx |

. A's1gn1f1cant relatlonship was fbundfbétween-job’é -';j{;g;ﬂ;

,atlsfactlon and these six’ varlables.'t[ |

'i;;[ | Job satlsfabtion\mxshlgher for teachers who ..
Lh'lfalﬁ they haa' becn glven adequate in adaptlng
“rfthelrrceachlrv to televislon by TV staff .

o;5members.

1”:Except for those who most often recelved feed—:,~-
.‘;back V1a telephone after presentatlons, JOb
fﬂsatlsfactlon was hlgher for those who generally
”lnrecelved some form of POSt“Presentatlon feed=
ffiback than -for. those rece1V1ng no such feedback.v"
Tfsatlsfactlon was hlgher among those notlfled "

| hen one of themr superlors 1ntendadto Observe f.;j¢;f§
entatlons from a locatlon Where they KRR
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__ﬂfof not:flcatlon under such 01rcumstances.

Job' satlsfactlon was lower among those who
;;ftfelt that the characteristics of the medium
‘fmade the1r TV presentatlons less effectlve

f;?fthan thelr classroom presentatlons than among'
.;fdthose who felt the medium's abilities and - .
.‘fillmltatlons .combined to make. thelr presenta— .
"7fﬁtlons equally effective or more effective
;relatlve to their classroom: presentatlons.;,75
f:_"5'Sat1sfact:lonwash1gh-'r among those who though*7w5
_ﬂﬁﬁ;thelr TV salary: and/or. rolease time from non-‘fﬁ'
TV .duties was adequaté than it was among thoe . -
“gthchlnklng this: compensatlon was 1ndeequate.."j |
T:;Full-tlme TV teachers were found' to ‘be
';ﬁs1gn1f1cantly more satlslled than those
_5ﬂreleased more than one’ but less than three
ﬁ’ﬁhours per hour of f1n1shed TV, presentatlon.,'
‘estlng of a larger sample and use of. more extens1ve ’
'alyses than were avallable for thls study mlght

R I

1:stat-st1cally conflrm these observed tendencles.--
Z_ There appears to be a posltlve correl
| between JOb satlsfactlon and years of teachlng

atlon

t*belore teachlng V1a televis1on.

fmlld p031t1ve correlatlon may well eX1st ; |
_h;between satlsfac+1on and the number of hours J“iff'
ufiof conventlonal classes from Wthh teachers |
;:;tare released for each hour of f1n1shed TV 'ﬁ‘f, virf"';f
"iﬂpresentatlon._;~ ' e

These‘eleven varlables were found to make no. s1gn1f—

flcant dlfference 1n JOb satlsfactlon. (1) s€X, (2) the o O R
T'OCatlon ‘of the TV organlzatﬂon, (3) whether the o
,trespondent was’, a current‘or;former teaoher, (h) the nature R :;;?pffﬁi
La qd'number'of s1gna1 transmlss1on mode (5) the subaect o .

‘ uhaving or. knowing 1f he hadwa:TV contract (6) an adequate-

'?flntroductlon to poliC1es and“procedure when ‘the teacher
' . ST S A .




Jﬂﬂf’""'
(7) ‘the form of feedoach_recelved
post-presentatlon feedback
om ta. say. and do as

KRS
St

whi] 'gamera, (8) the number of
channels,l(9) TV reetrlctlons on the freed
(1@) the amount of. preparatlon tlme

thefteacher*mlght W1sh,
sthe teacher requlred,-and (11) how the teacher became 1n—

’aDiscuSSion

Ler L

dther resear hnlques as well as more exten81ve
'fysawl;h:more detalled statlstlcal analyses may reveal
HpOTt: faccors in, TV teacher job’ satlsfaction, per—
'ectly related to the Job s1tuatlon. Future
swer the. questlon of Whether or’ not
ults in more teacher effort and

eacher“satlsfactlon res
i ctlveﬁteleV1sed educatlon, Certalnly thls query

”mlnds of most ITV admlnlstrators'as they

o the questlon, We Wlll need to
o be placed on thls

ig con 1rmedfaegthe answer t
quallflcatlons w111 have t
[ t the pr0p051t10n that 1ncrea81ng satis~§fﬁf-

ulate greater teacher efforys and,thereby,.fiﬁ“
ey then 1nterpret1ng how the :

f"g?ftoﬁard?their TV work may affect thelr ”Jd””

1. the T ults dlsplayed in Table 2 1nd1cates
.=of Worklng W1th or of haV1ng one s programs
add;tlonal stations or by = stata reglonal or

S does not,affect job satlsfactlon among v
n that thls'

nterV1ews

wdata relnforces ‘the 1mpresslo
ough numerous personal i
both before and s1nce

The consensus expre sed 1n those

chers think of" themselves as
Thelr prlmary concern 1s

fas'recelved thr

sﬂln thlsuarea.- If the seemlmﬂw'loglcal "yes":3¥f“““




“ iff?733W1th perform.ng an’ effective teachlng JOb. HaV1ng therr |
"ffprograms dlstrlbuted'hamareand more areas; vria: teleV1s1on, jf}[~75fftg
E may ‘be'. des1red by many teacherso, However, “the. asplratlons B
'wSof‘most TVjteachers seem to be dlrected toward success and
uﬂaQVancenent:ln educatlon 1n general and not partlcularly 1n

1 teleV1sed educatlon.-,ﬁ#iwz .
ffrj_ thls is exempllfled by the comments whlch one respondvj'jﬁﬂf
ent;added to hlS questlonnalre. Among the reasons he gave L
_for hls_satlsfactlon W1th h1s former TV posltlon was that

e J,;Thls resulted 1n h1s galnlng a better teachlng
fnost nvolvlng no- TV Work w1th a large un1vers1ty. Thls_:;ﬁfitf
Tattltude of 1dent1flcat10n W1th educatlon in- general or . :
Wi‘t_hi;_ a“'-ffbéar'ti_ci:?ul_ari;-,-_jeub‘ject% ar"'e_'éif;. and not’ with- telev:Lsion

teachlng 1s common among telev1s10n teachers. It has de—'_fggli"“

)1
R
N
x

-~

”;.t~the?degree'to Which a worker is’ satlsfled W1thnh1s
_ 1on 38jp081t1vely correlated wmth the degree to whlch

-w;to achlev ;1ncreased status among hls peers and others 1n j;

sdcmal SﬁS,efffor most workers would 1nclude and 1n many
' 4 1fnited States, even be 1dent1cal

v

.Mostaorga -zatlons'(educatlonar 1nst1tut10ns 1ncluded).
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.ffttully work from uhe assumptlon that status seeklng 1s a; f';;fliﬂ?-ff@
”fsnrong motlvatlon for . worker efforts to malntaln or in~ o+ L

_f;crease thelr levels of performance.; Such organlzatlons re--'

lgfﬂward fﬁlth status symbols, efforts by workers (1nstructors |

_%j glncruded) 1o malntaln or 1hcrease their 1evels of performance.‘4'°

;'hhfﬁlf those;workers W1th an organlzatlon have llttle or no '-i_;;fw*?“f
i_ﬁ;;de31re for 1ncrea°ed status w1th1n that organlzatlonal < "1“f“;L3§Lff
;foisoc1al systen,” offerlng ‘rewards such as. promotlon to hlgher;f Lo

f‘;?p051tlon°1;1th1n the. organlzatlon, offerlng 1ncreases 1n

~'w'_-_ffr:,,monetzatry compensatlon and offerlng other status symbols

whot~ellclt\maX1mum effort from workers.ﬂ o |

_ JThe survey showed that most TV teachers work only

l'ffpartftlme 1n telev1slon.w Indlcatlons are that most TV

teachers teach”ln conventlonal settlngs oefore, durlng and

%Wll.’
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i ohylous and honest course for scho
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5 -0f 'thi msurvey are that almost half of
'}iteleV1slon cons1der their compens
| it 0f work they do 1n ITV. ,Ihe;'

on questlonnalres and in: the

teachers
' of them feel they are

“ork.ls.grossly under—valued 1n comparlson to more

fiona. accomulishmen
"&%crlp”fpubllshed._
X ihemselves as part of

As long as TV’teachers
th conventional

eduCatloQ;r ant t
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time, to maintain or increase thenquality and/or quantity
of their television presentations.

Tt is not inevitable, however, that television teachers
will forever come primarily from backgrounds (Lralnlnw for
and experience in conventional classrooms) which cause them
to feel that they are first conventional educators in con-
ventional schools and secoud television teachers in television
organizations. The fo]low1ng two recommendations come from
respondents to the survey. If followed, they would probab]y
contribute to changing the 5001a1 perspectlve of TV teachers
as well as to improving thelr training and, thereby, thelr

television teaching.

The first recommendation is that all. TV ﬁéFChéf.be
siven more extensive vreparation for teachlnr v1d Lc ev¢o10n.'
The respondent suggests that this vnclvderpporLunm ¥ Lo
observe good TV teachers at work and coach;ng 1n speedh and
drama for the would-be TV instructor. ‘Another subject say
tbat more scbolar%hlp and fellowships should be estaollshed
for teacherv and ITV production pe”sonnel to aid uhem 1n
the study of ITV production. o

These recommendatiorms seen to point ~ toward what this

'1nvest1 rator would like to cffer as a final suggestion. The

idea is based on observa ion of (among other things) the im=

p”ovements in education that have reeulted from suu3e0+ area
specialization by teachers. It is also a rather obvious

esult of the expectationshihat TV teachers be high Ly con=
petent educators and subject area specialistsg, as well ae
effective LeWev¢olon instructors. In order to meet *heso
expectatlons, 1n1ver51tles should rlve serlous con51deratjon
to the establlsnmept of a program in Wthh would-be TV
teachers would work in three areas 51mult“neously (TV,
education and subje ect area upeCWaltV) from the outs set of

their higher educatlono‘ ouch a program would require consid=
erably more time. and, work Lhan current bachelor's depree

programs and mlpht thereforo, cnlmlnate in an M. A..OJ M. Td.

T T S S i e N L



14
General educétion courseé would, of course, Also be included
in such a prograli.

The currently followed practice of studyilng television
| for 2 year‘or two after conventional feacher education may
produce & teacher better equipped to teach via television.

I+ does not produce, however, the new social perspective in
the TV teacher which is,necessary. A progran which would
cause the student to identifly nimself from the beginning as

a future television seacher might well produce.such a change.

% ‘ The suggested program would be quﬁte likely to pro-
- | duce a sub-culture of nighly competent TV educators who

f | _would identify thenselves and their professional‘peer-group
: first as television teachers. One of their primary goals
z o would probably be the achievement Of increased status in

televised‘education. To such individuals, properly manipu~
1ated ITV status symbols would be highly valued rewards
which would elicit great efrorts to improve the quantity_and

% quality of their TprreSentations. Acguisition of those

. status symbols wou%&%produce high job gatisfaction among TV
teachers. Thus'iffﬁbpéars that three desirable cnds would

5 ~ be achieved: (1) better traﬂned_TV'teacherS;(Z) rore satls—

fied TV teachers, and (3) better televised education.
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Tootnotes

1 ‘ - " - a . \J . Y g A
Lawrence i, fickKune, editor of the National Cola=
pendium of Televised Rducation, made the estimate in a
personal letter to the Zutnor on May 20, 1569.

2 . . ' . . :
“For a description of the construction and testing

of this scale, see Robert Bullock's Social Factors Related
to Job Satisfaction: A Technioue for the Measurement of Job

Satistaction (Columbus, Chio: bBureau of Business Research,
The Ohio oState University, 1052) . : |

3The chi-squarc for the difference between those
released full time and those in the other two sipgni ficantly
different catepgories is the same and, therefore, is lTisted
only once.

]

FForms specified by those answering Mother!" to the
question on post-praaentation feedback were evaluation
quescionnaires, clnss meetings, class observations and
TV council reportse. )

15 L

~See, for example, Ayrthur A. Delany's "ihy Teachers
Fear ETV," The High gchool Journal, XLVII, IHo.l (1963) .
n.:0 or Peter Carr's "Teaching dythology and Folklore on
Television," HAEB Journal, (NovembermDecember, 1964) Pellie

. bSpecial thanlks are due the zdministrators of the
Arizansas State station at Conway for thelir extensive
discussilons with the author in June of 1970.
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